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Preamble
The mission of the Roosevelt Union Free School District is to create and nurture a school 
environment through quality leading and teaching that results in equity in learning and in 
educational opportunities for all students. School safety, security and environmental 
concerns are integral to the education process. Therefore, anything that miiigates against 
the accomplishment of the educational mission must be resolved with all deliberate 
speed.
Article I -  Recognition and Union Status
The District recognizes the Union as the exclusive bargaining agent for all permanent full 
and part-time Custodial, Maintenance and Grounds employees.
Article II -  Payroll Deductions
Dues Deductions
The District will deduct from pay, dues as designated by the Union for membership dues 
in the Union, on the basis of individually signed voluntary' deduction authorization cards 
in form agreed to by the District and the Union on the first pay day of the month and 
forwarded to the Secretary-Treasurer of the Union within ten (10) day's of such 
deductions.
Deductions from an employee's pay shall be in accordance with the date stamped on the 
"Dues Deduction Card".
Agency fee deductions shall be made in the same amount, and in the same manner, as are 
dues check-off deductions as set forth above.
The Union shall indemnify and save the School District harmless against any and all 
claims, demands, suits or other forms of liability that shall arise out of or by reason of 
action taken or not taken by the School District for the purpose of complying with this 
paragraph.
Article III -  Employment and Probation
The probationary' period for all new employees shall be twenty-six (26) weeks computed 
from the first day of employment. If at the end of this period their work is considered to 
be satisfactory', the employee shall be considered to be a permanent employee of the 
School District and seniority shall date from the first day worked.
Article IV -  Wages
A. The wages for the term of this Agreement arc set forth in Schedules "A" through 
"E" of this Agreement. Salaries are to be increased as follows:
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22008- 2009: 4% including increments/steps
2009- 2010: 4% including increments/stcps
2010- 2011: 4% including increments/steps
Those who have reached to the top of the salary schedule and are not eligible for 
step movement shall receive an increase of 4%. Such increase is for the year(s) 
set forth above only, as applicable, shall not be considered a step or increment, 
and shall not continue beyond June 30, 2011.
B. All employees covered by this Agreement who are employed on a shift 
commencing 3:00 p.m. or later shall receive a ten percent (10%) pay differential.
C. After ten (10) years of full-time continuous employment, longevity' will be paid at 
S500 per annum.
D. One unit member per building shall receive a lead stipend of SI,500.00 for night 
duties such as closing the building, maintaining keys, reporting maintenance 
problems and such other duties as the Director of Facilities shall assign. The 
District reserves the right to reconfigure building staff to eliminate the lead 
stipend and assign head custodians or custodians, as needed.
E. A unit member shall advance one step on the salary' schedule during each year of 
the contract, until an employee reaches the last step listed on the salary schedule. 
Salary step advancement shall take place on July 1st of each year if the employee 
commenced employment on or before January l sl of that year.
F. The following steps shall be added to the salary schedule:
July 1,2005: Step 11 at $1,000 over Step 10
July 1, 2006: Step 12, at $1,000 over Step 11
Article V -  Classifications
A. The job classifications shall be listed in Schedule "A" of this Agreement.
B. There shall be no combination job classifications unless herein provided.
C. Should the Board contemplate any change in classifications, such actions shall not 
become final without prior notice and discussion with the Union.
Article VI -  Workweek
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A. The workweek for all full-time employees shall be five (5) days, Monday to 
Friday, eight (8) hours per day, forty (40) hours per week, excluding one (1) hour 
for lunch. New hires may be assigned to a Tuesday through Saturday shift.
B. The workweek for all other shift employees shall be five (5) days, the shift 
commencing on Monday through Friday, eight (8) hours per day, exclusive of one 
(1) hour for lunch. New hires may be assigned to a Tuesday through Saturday 
shift.
C. During July and August, the regular work day of employees shall be reduced by 
one-half (1/2) hour.
Article VII — Overtime
A. All overtime shall be computed on a daily and weekly basis. However, there shall 
be no pyramiding of overtime.
B. All overtime work performed shall be paid at the rate of one and one-half.
C. All overtime shall be rotated on a non-discriminatory basis in the building in 
which it occurs.
D. All overtime will be paid in the next subsequent pay period.
Article VIII -  Emergency Work
A. Employees called to perform emergency work outside their regular work day shall 
be paid at the rate of time and one-half.
B. Payment for emergency call-up work shall commence from the lime of call, 
unless a specified time has been set by the Employer.
C. Should an employee be called in for an emergency, he/she shall be guaranteed 
two (2) hours pay and shall be required to perform only the work for which the 
emergency was called.
Article IX -  Past Better Conditions
A. No provision of this Agreement shall be construed as to lower the weekly, daily 
or hourly wage rate of any employee covered by this Agreement.
B. No part of this Agreement shall be construed as to preclude the School District 
from giving any further benefits to its employees.
C. Custodians will not be required to clean boilers and punch tubes.
80-20-124740
4D. The Board of Education will furnish three (3) uniforms per year for custodial staff 
and employees shall be required to wear same.
E. Foul weather gear will be provided where needed.
Article X -  Seniority. Promotions and Transfers
A. Seniority
Seniority for all unit employees shall be computed from the date of 
commencement of employment.
If layoff becomes necessary, part-time and probationary employees shall be laid 
off before any permanent full-time employees shall incur a reduction in straight 
time pay. If, after all part-time and probationary employees have been laid off 
and other reductions in work force are necessary, the employer shall lay off in 
accordance with the principles of seniority, provided in the District's opinion that 
the senior employee’s ability and performance is equal to that of the junior 
employee. For the purpose of reduction in force, seniority shall be by job 
classification.
When recalls occur, employees will be recalled in inverse order in which they are 
laid off by the District sending a written notice to the employee. An employee 
shall not be deemed to have waived his/her right to return to work unless he/she 
doesn’t report within one (1) week.
Nothing in this paragraph shall be deemed to apply to hourly employees.
B. Transfers
Except for emergencies, a permanent employee shall not be transferred to another 
shift or from one building to another or from one department to another without 
prior notice and discussion with a Union representative.
C. Promotions
All job and shift openings and promotions shall be posted, and all employees in 
the unit shall have the opportunity to bid on same. Postings for positions in which 
the shift commences at 3:00 p.m. or later, will indicate that there is a night 
differential.
Any employee promoted shall be cross-slotted at his/her present pay grade level.
Any employees required to perform work in a head custodian classification shall 
receive the pay o f that classification provided that said employee works no less 
than three (3) consecutive days. Pay will be retroactive to the first day.
80-20-124740
5Article XI -  Security
OMITTED
Article XII -  Holidays
A. The parties will establish a committee to clarify the language regarding holidays. 
The parties agree that there shall be fifteen (15) guaranteed holidays. The 
following holidays were recognized in the prior collective bargaining agreement:
1. July 4 9. New Year’s Eve Day
2. Labor Day 10. New Year’s Day
3. Columbus Day 11. Martin Luther King Day
4. Election Day 12. President’s Day
5. Veterans Day 13. Good Friday
6. Thanksgiving Day 14. Easter Monday
7. Christmas Eve Day 15. Memorial Day
8. Christmas Day
Article XIII -  Leaves
A. Sick Leave
Employees shall be entitled to twelve (12) sick days as follows: three (3) days at 
the beginning of July, and one (1) additional day at the beginning of each month. 
August - April.
Employees may accumulate up to 180 days for personal illness only. Employees 
arc required to submit a doctor's certificate to the Superintendent if absent three 
(3) consecutive working days or more. Employees leaving the District or retiring 
shall be paid for unused sick leave according to the following schedule:
10 to 15 years 25% of unused sick leave
15 to 20 years 37% of unused sick leave
20 years or more 50% of unused sick leave
B. Discretionary Paid Leave
All employees will be allowed seven (7) days of absence during the year for 
religious, personal, family and/or bereavement. All unused days at the end of the 
year shall accumulate as sick leave, or at the employee's option and approval of 
the District, up to three (3) unused days earned but not used during the year may 
be sold to the District at the current daily substitute rate, providing the District is 
notified of the employee's intent to sell unused leave days by April 1st.
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6C. Jury Duty
Employees covered by this Agreement who are required to serve Jury Duty shall 
receive their regular pay, less the Jury Duty allowance. The mileage allowance 
shall be retained by the employees.
D. Leaves of Absence
Employees may after formal request, be granted a leave of absence for one (1) 
year, without pay. Granting the request shall be completely within the school 
district's discretion. However, during such leave of absence, the employee may, 
after formal request, be allowed to pay his or her hospitalization insurance 
premiums if the school district grants such permission.
E. Maternity Leave
Upon request, employees will be granted leave of absence without pay, not to 
exceed one (1) year and shall be reinstated in the same or comparable position 
upon their return.
Article XIV -  Coffee Breaks
All full-time employees shall be entitled to two (2) fifteen (15) minute coffee breaks 
during their hours of work.
Article XV -  Health and Welfare
The district reserves the right to change health insurance carriers provided the coverage is 
comparable.
All employees covered under this Agreement shall be covered under the New York State 
Hospitalization, Medical-Surgical, Major-Medical Plan. Effective upon Union 
ratification and Board approval of this Agreement, the District shall pay ninety-seven 
percent (97%) of the total cost for the employee, seventy-five percent (75%) of the total 
cost for the employee's family. Effective July 1, 2009, the District shall be ninety-five 
percent (95%) of the total cost for the employee, seventy-five percent (75%) of the total 
cost for the employee's family. Effective July 1, 2010, the District shall be ninety-three 
percent (93%) of the total cost for the employee, seventy-five percent (75%) of the total 
cost for the employee's family. The Board will assume a per month cost for each member 
for the U.P.S.E.U. dental and optical plan as set forth below. This will be the only plan 
available to unit members.
Contributions to the dental and optical plan shall be as follows:
Upon Ratification and Approval: $95.00 per month per employee
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July 1,2009: 
July 1,2010:
$97.00 per month per employee 
$98.00 per month per employee
7
Unit members entitled to health coverage may elect to decline coverage and receive a 
yearly payment of $400/single and S800/family. This election will be for the entire year 
and opportunity will be offered each year prior to the beginning of the fiscal year.
Article XVI -  Retirement Program
Eligible employees shall be provided benefits as required by the Retirement and Social 
Security Law of New York.
Article XVII - Workers’ Compensation Differential Payments
An employee who is injured in the course of employment by the District and who 
qualifies for Workers' Compensation shall receive full pay for the period of absence.
When the District is credited or paid by the insurance carrier for sick leave payments 
made in a Workers' Compensation absence, the employee's bank will be credited for the 
time equivalent of the amount received.
Article XVIII -  Vacations
A. All twelve (12) month employees shall be entitled to vacations on the following 
schedule:
After 1 year of service: 2 weeks vacation
After 5 years of sendee: 3 weeks vacation
After 15 years of sendee: 4 weeks vacation
Employees will have as vacation the day before Christmas, the day after 
Christmas, and Easter Monday if school is not in session. In the event school is 
not in session on these days and it is necessary for any of the employees to work 
on those days, they shall be given other compensator)' time off which is mutually 
agreed upon by the parties.
B. Vacations shall be calculated and prorated uniformly over the course of each year 
beginning July 1st and ending June 30th. Vacations may be taken at any time by 
mutual consent and in accordance with seniority, provided it does not interfere 
with the operating schedule of the District.
C. Vacations for all part-time employees shall be on a pro-rated basis.
D. Any employee who voluntarily terminates their employment shall receive pro­
rated vacation pay for their unused vacation.
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8E. Vacation schedules will be posted no later than May 1st of each year. 
Article XIX -  General Clauses
A. Special Tools - The District agrees to maintain, supply and replace all special 
tools and equipment to employees necessary in performing their duties.
B. Personal Vehicles - No employee of the District shall be required to use their own 
personal vehicle in the performance of their duties.
C. Sanitary' Arrangements - The District agrees to supply soap, towels and washing 
facilities for all its employees, and further agrees to provide a secure area where 
possible for storage of employee's personal clothes.
D. First Aid Kits - The District shall maintain, readily accessible, a complete first aid 
kit in each school building and in the grounds department.
E. No Discrimination - There shall be no discrimination against any present or future 
employee by reason of sex, race, creed, color, national origin or union 
membership.
F. Union Meetings - The District shall upon formal application provide space within 
the schools for union meetings at times which will cause no inconvenience to 
District operations.
G. Bulletin Boards - The District shall provide bulletin boards in each school for the 
use of the Union.
H. Military Service - Both parties agree that all statutes and valid regulations relative 
to the reinstatement and employment of veterans, shall be observed with the same 
force and effect as if written into this Agreement.
I. Arrangements - There shall be no private arrangements between any employee 
and the District.
J. Personnel File - All employees shall have access to their personnel file upon 
request, and may review such file together with a business representative of 
U.P.S.E.U. The employee and the Union will have the right to respond to any 
material placed in the file.
K. Substitute List - There will be established a substitute list, and in the event an 
employee is absent for three (3) or more consecutive days, ever}' effort will be 
made to secure a substitute from such list.
L. The District may require employees to punch time clocks.
80- 20-124740
9Article XX -  Visitations
A. The Union, through its representatives, shall have the right to visit the working 
areas of the schools in the District where employees covered by' the Agreement 
are assigned during normal working hours of such employees. However, there 
shall be no disruption of work.
B. Prior notice of any intended visit shall be given to the Chief School Administrator 
or his/her designee.
Article XXI -  Shop Stewards
A. The Union shall forward a list of its Shop Stewards to the Chief School 
Administrator or his/her designee and shall advise of any changes.
B. The Shop Steward designated by the Union, in writing to the Board, shall 
investigate and process grievances during non-working hours except such 
investigation may be made during working hours in the event of a discharge.
C. Each of two (2) shop stewards shall be entitled to two (2) days per year to attend 
Union conferences.
Article XXII -  Grievance Procedure
If not satisfied with the Superintendent's reply to the grievance, the union representative 
may, within five (5) days thereafter, submit the grievance to binding arbitration to 
Howard Edelman or Robert Simmelkjaer. The arbitrator's fee shall be borne equally by 
the parties. The arbitrator shall be without authority to modify, add to or take away from 
the terms of this agreement.
Step 1
Any grievance shall be presented in writing by the employee or his/her representative 
within thirty' (30) days of the event which caused the grievance to the Assistant 
Superintendent for Business, who shall within five (5) days thereafter, submit to the 
aggrieved employee or his representative, a written reply to the grievance.
Step II
In the event the grievance has not been satisfactorily resolved at Step I, within five (5) 
days after receipt of the written reply of the Assistant Superintendent for Business, the 
Union representative may then submit the grievance in writing to the Superintendent of 
Schools who shall, within five (5) days thereafter, submit to the Union Shop Chairperson 
a written reply to the grievance.
Step III
80-20-124740
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A. In the event the grievance has not been satisfactorily resolved in Step II, either 
part}’ may file the grievance with Howard Edelman or Robert Simmelkjaer, and 
the award will be binding in nature and the arbitrator's fee shall be borne equally 
by the parties.
B. The decision of the Arbitrator shall be final and binding and the arbitrator's fee 
shall be borne equally by the parties.
Article XXIII -  Term of Agreement
The term of the Agreement shall be three (3) years commencing July 1, 2008 through 
June 30. 2011. The parties agree to meet on or about January 15, 2011 to commence 
negotiations for the terms and conditions of the Contract to be effective July 1,2011.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
Article XXIV - Successors
This agreement shall be binding upon the Union and the District therein, its successors, 
executors, administrators, assignees, receivers in bankruptcy, receivers in equity, trustees 
or such other equivalent designee whether voluntarily or pursuant to a court decree.
80-20-124740
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Roosevelt UFSD
Dated
Dated
By: Robert-'\^yne Harris 
Superintendent of Schools
Dated
United Public Service Employees Union
By: <£- f? -07 ^  ■ Jo1
Dated JL^-
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ROOSEVELT UNION FREE SCHOOL DISTRICT
SALARY SCHEDULE 2008-2011 
GROUNDS/CUSTODIANS
Step 2007-2008 2008-2009 2009-2010 2010-2011
1 $34,348 $34,606 $34,865 $35,127
2 $35,671 $35,722 $35,990 $36,260
3 $36,993 $37,410 $37,151 $37,429
4 $38,316 $38,473 $38,906 $38,637
5 $39,638 $39,849 $40,012 $40,462
6 $40,961 $41,224 $41,443 $41,612
7 $42,283 $42,599 $42,872 $43,100
8 $43,605 $43,974 $44,303 $44,587
9 $44,928 $45,349 $45,733 $46,076
10 $46,251 $46,725 $47,163 $47,563
11 $47,574 $48,101 $48,594 $49,050
12 $48,606 $49,477 $50,025 $50,538
Appendix "A"
ROOSEVELT UNION FREE SCHOOL DISTRICT
SALARY SCHEDULE 2008-2011 
CLEANER I/C LE A N E R  II
S te p  2007-2008 ^2008-2009 2009-2010 2010-2011
1 $33,649 $33,901 $34,156 $34,412
2 $34,972 $34,995 $35,257 $35,522
3 $36,294 $36,371 $36,395 $36,668
4 $37,616 $37,746 $37,826 $37,851
5 $38,939 $39,121 $39,256 $39,339
6 $40,262 $4.0,497 $40,685 $40,826
7 $41,583 $41,872 $42,116 $42,313
8 $42,906 $43,246 $43,547 $43,801
9 $44,229 $44,622 $44,976 $45,289
10 $45,551 $45,998 $46,407 $46,775
11 $46,873 $47,373 $47,838 $48,263
12 $48,195 $48,748 $49,268 $49,752
A ppendix  "Er
ROOSEVELT UNION FREE SCHOOL DISTRICT
SALARY SCHEDULE 2008-2011
HEAD CUSTODIAN/SUPERVISORS/MAINTENANCE/GROUNDS
S tep 2007-2008 2008-2009 2009-2010 2010-2011
1 $40,434 $40,737 $41,043 $41,351
2 $41,757 $42,051 $42,367 $42,684
3 $43,079 $43,427 $43,733 $44,061
4 $45,484 $44,802 $45,164 $45,483
5 $45,724 $47,303 $46,594 $46,971
6 $47,035 347,553 $49,195 $48,458
r  7 $48,368 $48,916 $49,455 $51,163
8 $49,691 $50,303 $50,873 $51,433
9 $51,014 $51,679 $52,315 $52,908
10 $52,337 $53,055 $53,746 $54,407
11 $53,659 $54,430 $55,177 $55,896
12 $54,692 $55,805 $56,608 $57,384
A ppend ix  "C"
ROOSEVELT UNION FREE SCHOOL DISTRICT
SALARY SCHEDULE 2008-2011 
MAINTAINERS
Step 2007-2008 2008-2009 2009-2010 2010-2011
1 $38,096 $38,382 $38,670 $38,960
2 $39,419 $39,620 $39,917 $40,216
3 $40,742 $40,996 $41,205 $41,514
4 $42,063 $42,372 $42,636 $42,853
5 $43,386 $43,746 $44,067 $44,341
6 $44,709 $45,121 $45,495 $45,829
7 $46,031 $46,497 $46,926 $47,315
8 $47,353 $47,872 $48,357 $48,803
9 $48,676 $49,247 $49,787 $50,292
10 $49,998 $50,623 $51,217 $51,779
11 $51,320 $51,998 $52,648 $53,266
r  12 $52,353 $53,373 $54,078 $54,754
Appendix "D”
ROOSEVELT UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE 2008-2011 
MAINTENANCE HELPERS
Step 2007-2008 2008-2009 2009-2010 2010-2011
1 $34,343 $34,601 $34,860 $35,122
2 $35,666 $35,717 $35,985 $36,254
3 $36,988 $37,093 $37,145 $37,424
4 $38,311 $38,468 $38,576 $38,631
5 $39,439 $39,843 $40,006 $40,119
6 $40,955 $41,017 $41,437 $41,606
7 $42,278 $42,593 $42,657 $43,095
8 $43,601 $43,969 $44,297 $44,364
9 $44,923 $45,345 $45,728 $46,069
10 $46,245 $46,720 $47,159 $47,557
11 $47,567 $48,095 $48,589 $49,045
12 $48,600 $49,470 $50,019 $50,532
Appendix "E"
